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Abstract

The present study aimed to design a Jihadi management model based on justice orientation and anti-corruption within the framework of
the Second Phase of the Islamic Revolution Statement. This exploratory study employed a descriptive-survey and mixed qualitative-
quantitative design. In the qualitative phase, data were collected through semi-structured interviews with 12 experts, including university
faculty members and organizational managers, who were purposively selected based on relevant expertise and experience. The qualitative
data were analyzed using open, axial, and selective coding. In the quantitative phase, Interpretive Structural Modeling was applied to
determine the structural and hierarchical relationships among the extracted categories. Accordingly, the Structural Self-Interaction Matrix,
initial and final reachability matrices, reachability and antecedent sets, level partitioning, and driving-dependence analyses were
conducted. The findings identified 24 concepts organized into eight main categories: religious responsibility, revolutionary spirit, justice-
seeking spirit, attainment of the ideals of the Islamic Revolution, spiritual awareness and moral conscience, anti-corruption spirit, future
orientation and avoidance of fear and despair, and new Islamic civilization and preparedness for the Supreme Guardianship. Justice-
seeking spirit and anti-corruption spirit each had the highest driving power of 8 and a dependence score of 2, making them the most
influential components of the model. The final model consisted of four hierarchical levels. Justice orientation and anti-corruption
constituted the foundational level; religious responsibility, revolutionary spirit, and spiritual awareness and moral conscience formed the
mediating level; future orientation and attainment of revolutionary ideals represented intermediate outcomes; and new Islamic civilization
and preparedness for the Supreme Guardianship constituted the final outcome. The findings indicate that the realization of Jihadi
management within the Second Phase Statement primarily depends on institutionalizing justice orientation and anti-corruption, which,
through strengthening religious responsibility, revolutionary spirit, and moral conscience, facilitate the achievement of the strategic and
civilization-building goals of the Islamic Revolution.

Keywords: Jihadi Management, Justice Orientation, Anti-Corruption, Second Phase of the Islamic Revolution Statement, Interpretive
Structural Modeling, New Islamic Civilization
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Extended Abstract

Introduction

The increasing complexity of contemporary public administration, the expansion of organizational
responsibilities, and the growing expectations of citizens regarding accountability, justice, transparency, and
effective service delivery have intensified the need for management models capable of simultaneously
addressing efficiency and value-based governance. Within the administrative and ideological framework of
the Islamic Republic of Iran, Jihadi management has emerged as a distinctive managerial approach rooted in
Islamic values, revolutionary ideals, commitment to public service, persistent effort, responsibility, and the
mobilization of organizational capacities toward collective goals. Jihadi management is not merely
characterized by hard work or high-intensity organizational activity. Rather, it represents an integrated
managerial orientation in which commitment, spirituality, courage, justice, accountability, public service,
ethical conduct, resilience, and goal-directed action are combined within a coherent framework
(Ghorbanizadeh et al., 2015; Nizamabadi et al., 2023; Shahbazi Soltani & Salavatiyan, 2017). Recent
studies have similarly emphasized that Jihadi managers are distinguished by responsibility, integrity, service
orientation, commitment to collective interests, decisiveness, and a willingness to confront organizational and
environmental challenges (Farsijani, 2025; Rezayat & Eshaghi, 2023).

The conceptual foundations of Jihadi management are closely associated with the managerial experiences of
the Islamic Revolution, the Sacred Defense, and subsequent forms of revolutionary and social mobilization.
Studies of commanders and managers operating in such contexts indicate that Jihadi management involves
faith-based responsibility, rapid and courageous decision-making, trust in human resources, perseverance,
adaptability, and the ability to operate effectively under uncertainty and resource constraints (Ahmadi &
Mohammadi, 2020; Almasi Fard et al., 2025). Research focusing on the managerial school of Martyr Qasem
Soleimani has also highlighted sincerity, spirituality, courage, people-centeredness, resistance, self-sacrifice,
responsibility, and commitment to collective values as fundamental characteristics of Jihadi management
(Ahmadinejad et al., 2022; Alimardani & Pour Karimi, 2020; Shafiei Seif Abadi & Abedi Ardakani, 2021).
Accordingly, Jihadi management can be understood as a managerial system in which ethical commitment and
practical effectiveness reinforce one another rather than functioning as separate dimensions.

The institutionalization of Jihadi management also depends on the organizational culture within which
managers and employees operate. A Jihadi-oriented organizational culture encourages cooperation,
responsibility, service, trust, commitment, and alignment between individual behavior and organizational or
societal goals. Previous research has shown that Jihadi culture in the Iranian administrative system is composed
of interconnected religious, ethical, organizational, and behavioral dimensions (Jajarmizadeh et al., 2021).
Similarly, efforts to improve organizational culture on the basis of Jihadi management indicators have been
associated with stronger organizational cohesion and greater alignment between managerial behavior and
organizational values (Arvin Asl et al., 2023). These findings suggest that Jihadi management should not be
reduced to the personal characteristics of individual managers; instead, it requires supportive institutional
structures and organizational mechanisms.

Another major component of Jihadi management concerns managerial competencies. Research has
demonstrated that a Jihadi manager requires not only technical and professional competencies but also ethical,
ideological, strategic, social, and behavioral capabilities (Rezayat & Eshaghi, 2023). This multidimensional
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understanding is especially important when Jihadi management is considered within a civilization-building
perspective. The concept of the civilization-building Jihadi manager emphasizes long-term orientation,
strategic foresight, the capacity to mobilize social and organizational resources, and commitment to objectives
extending beyond routine organizational performance (Pahlavan Sharif & Kazemi Shurei, 2020). Moreover,
studies have shown that Jihadi management can improve human resource productivity, organizational virtue,
trust, employee relations, and institutional effectiveness (Bikzad et al., 2021; Shekari & Hosseini, 2020). Its
application has also been discussed in relation to crisis management, strategic agility, governmental
development, supportive policy implementation, education, and resistance economy approaches (Aalipour &
Enayati, 2020; Bakhtiarzadeh et al., 2025; Karimfar & Kamali, 2023; Mousavi et al., 2022; Shafiei &
Seyyedjavadin, 2021; Zarehani, 2016).

However, two particularly critical principles in contemporary Islamic governance are justice orientation and
anti-corruption. Administrative corruption can undermine public trust, organizational legitimacy, equality of
opportunity, the fair distribution of resources, and institutional effectiveness. Justice, in contrast, requires
fairness in decision-making, appointments, resource allocation, evaluation, organizational relationships, and
access to opportunities. From the perspective of Islamic and Jihadi management, justice and anti-corruption
are not secondary administrative concerns but foundational ethical and structural requirements. Quranic
analyses of Jihadi management emphasize justice, trustworthiness, responsibility, piety, and respect for public
rights as major characteristics of appropriate Islamic management (Mostarhami & Hamidi, 2024). Studies of
people-centered Islamic governance also indicate that the realization of revolutionary and social objectives
requires managers who combine effectiveness with public accountability, justice, ethical commitment, and
responsiveness (Moradi & Sohaili, 2021).

The Second Phase of the Islamic Revolution Statement provides an important strategic framework in which
justice, spirituality, ethics, hope, independence, rationality, resistance to corruption, and movement toward a
new Islamic civilization are emphasized. Within this framework, Jihadi management may serve as a practical
managerial mechanism for translating broad revolutionary values into organizational and administrative action.
Although previous studies have addressed Jihadi management from the perspectives of managerial
characteristics, competencies, culture, productivity, crisis management, strategic agility, governmental
governance, and civilization-building, fewer studies have examined the hierarchical and structural
relationships among its components with explicit emphasis on justice orientation and anti-corruption.
Accordingly, the present study aimed to design a Jihadi management model based on justice orientation and
anti-corruption within the framework of the Second Phase of the Islamic Revolution Statement.

Methods and Materials

This study was exploratory in purpose and descriptive-survey in terms of data collection, using a mixed
qualitative and quantitative design. The research process was conducted in two interconnected phases. In the
qualitative phase, the objective was to identify the concepts and major categories constituting Jihadi
management based on justice orientation and anti-corruption. In the quantitative phase, Interpretive Structural
Modeling was used to determine the hierarchical relationships among the extracted categories and to identify
their driving and dependence power.

The study participants consisted of 12 experts with relevant academic or executive experience in Jihadi
management, Islamic management, public administration, organizational justice, anti-corruption, and the
principles of the Second Phase Statement. Participants included university faculty members and organizational
managers and were selected purposively on the basis of professional expertise, relevant experience, familiarity
with Islamic and revolutionary management principles, and the ability to provide informed judgments
concerning the research topic.
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Qualitative data were collected through semi-structured expert interviews and the systematic examination of
concepts related to Jihadi management, justice orientation, anti-corruption, responsibility, spirituality,
revolutionary values, future orientation, and civilization-building. Interview questions were open-ended,
allowing participants to elaborate on their experiences and conceptual understandings. The qualitative data
were analyzed through open, axial, and selective coding. Initial codes were extracted, similar codes were
integrated, and conceptually related items were grouped into broader categories. Through selective coding, the
principal categories were organized around the central phenomenon of Jihadi management based on justice
orientation and anti-corruption.

In the quantitative phase, a structured pairwise relationship questionnaire was developed based on the final
qualitative categories. Experts evaluated the direction and nature of relationships between each pair of
categories. Their judgments were used to construct the Structural Self-Interaction Matrix, which was
subsequently converted into the initial reachability matrix. After incorporating transitivity, the final
reachability matrix was obtained. Reachability and antecedent sets were then determined for each category,
and iterative level partitioning was performed. Finally, driving power and dependence power were calculated
to identify the structural role of each category within the model.

Findings

The participants included 12 experts, of whom 8 were men and 4 were women. Their mean age was 47.58
years with a standard deviation of 6.41 years, and their ages ranged from 38 to 59 years. Ten participants held
doctoral degrees and two held master’s degrees. Seven were university faculty members and five were senior
or middle-level organizational managers. The mean relevant academic, managerial, or executive experience
was 19.17 years with a standard deviation of 5.32 years, ranging from 11 to 29 years.

Qualitative analysis resulted in the identification of 24 concepts organized into eight main categories: religious
responsibility, revolutionary spirit, justice-seeking spirit, attainment of the ideals of the Islamic Revolution,
spiritual awareness and moral conscience, anti-corruption spirit, future orientation and avoidance of fear and
despair, and new Islamic civilization and preparedness for the Supreme Guardianship. Religious responsibility,
justice-seeking spirit, and anti-corruption spirit received the highest level of expert confirmation, with all 12
experts endorsing them as central components. Revolutionary spirit and spiritual awareness and moral
conscience were confirmed by 11 experts, while attainment of the ideals of the Islamic Revolution and future
orientation and avoidance of fear and despair were confirmed by 10 experts. New Islamic civilization and
preparedness for the Supreme Guardianship was confirmed by 9 experts and was primarily interpreted as an
ultimate outcome rather than an initiating factor.

The final reachability matrix revealed that justice-seeking spirit and anti-corruption spirit had the highest
driving power, each with a score of 8 and a dependence score of 2. Religious responsibility had a driving power
of 6 and a dependence score of 3, while revolutionary spirit had a driving power of 5 and a dependence score
of 4. Spiritual awareness and moral conscience had a driving power of 4 and a dependence score of 5. Future
orientation and avoidance of fear and despair showed a driving power of 3 and dependence of 6. Attainment
of the ideals of the Islamic Revolution had a driving power of 2 and dependence of 7. New Islamic civilization
and preparedness for the Supreme Guardianship had the lowest driving power, 1, and the highest dependence,
8.

The Interpretive Structural Modeling process produced four hierarchical levels. At the fourth and foundational
level were justice-seeking spirit and anti-corruption spirit, indicating their role as the principal structural
drivers of the model. The third level consisted of religious responsibility, revolutionary spirit, and spiritual
awareness and moral conscience, which functioned as mediating ethical and behavioral factors. The second
level included future orientation and avoidance of fear and despair together with attainment of the ideals of the
Islamic Revolution, representing intermediate outcomes and strategic orientations. At the first and highest level
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was new Islamic civilization and preparedness for the Supreme Guardianship, representing the ultimate
outcome of the model. The driving-dependence analysis further indicated that no category was autonomous;
all categories were structurally connected within the model.

Discussion and Conclusion

The findings demonstrate that Jihadi management within the framework of the Second Phase of the Islamic
Revolution Statement has a hierarchical and integrated structure rather than consisting of a loose set of personal
or organizational characteristics. The model begins with justice orientation and anti-corruption as foundational
drivers. These two categories influence the formation of religious responsibility, revolutionary spirit, and
moral-spiritual awareness, which subsequently contribute to future orientation, hope, and movement toward
the ideals of the Islamic Revolution. The ultimate consequence of this process is movement toward the new
Islamic civilization and preparedness for the Supreme Guardianship.

The particularly strong structural position of justice-seeking and anti-corruption indicates that the
implementation of Jihadi management cannot be achieved merely by encouraging greater effort, commitment,
or organizational enthusiasm. A genuinely Jihadi managerial system requires institutional arrangements that
minimize discrimination, prevent preferential treatment, enhance transparency, strengthen accountability, and
reduce opportunities for the misuse of authority. Justice and anti-corruption therefore operate as the structural
foundations upon which other dimensions of Jihadi management can develop.

The mediating role of religious responsibility, revolutionary spirit, and moral conscience also demonstrates
that structural reform must be accompanied by the internalization of ethical and ideological commitments.
Justice-oriented rules and anti-corruption mechanisms are more likely to be effective when managers perceive
themselves as accountable not only administratively but also morally and socially. Revolutionary spirit adds
perseverance, courage, and action orientation, while spiritual awareness and moral conscience create internal
mechanisms of self-regulation.

The placement of future orientation and attainment of revolutionary ideals at an intermediate level suggests
that optimism, strategic foresight, and movement toward long-term goals are not independent managerial
characteristics. Rather, they emerge when the more foundational ethical and organizational conditions are
sufficiently established. Similarly, the position of new Islamic civilization as the final dependent outcome
indicates that large-scale civilization-building objectives require the gradual development of institutional
justice, anti-corruption mechanisms, responsible management, ethical conduct, hope, and strategic direction.
Overall, the proposed model presents Jihadi management as a multilevel managerial architecture in which
justice orientation and anti-corruption constitute the principal drivers, ethical and revolutionary capacities
operate as mediating mechanisms, and long-term revolutionary and civilization-building objectives represent
higher-level outcomes. The model can therefore provide a conceptual framework for developing managerial
selection systems, leadership development programs, organizational evaluation criteria, and governance
reforms aligned with the objectives of the Second Phase of the Islamic Revolution Statement.
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